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ODHHELanguageFlowChart.pptx; Official Competitive RFPTemplate 7-2-12.docx 


Greetings all, 

Please see attachments and response below. If you have further questions please let me know. 

Thank you, 

Luz JACCende 

Ohio Department of Health 

Office of Performance Improvement 

246 N. High Street, 7 th floor 

Columbus, OH 43215 

Tel: 614-644-9933 

Luz.allende@odh.ohio.gov 


• In March of this year Ohio Department of Health's leadership mandated that cultural competency training be delivered to all ODH employees. A policy has been created in this 
regard but is currently under review. 

• All competitive and continuation Request for Proposals (RFPs) from the Ohio Department of Health must undergo a review/consultation from health equity subject-matter 
experts. This review occurs prior to the public release of the RFP. This maximizes opportunities to incorporate health equity concepts so that proposed activities proactively 
function to eliminate health inequities (and address social determinants of health). This includes the use of customized and standard health equity language in grant-making 
documents which guide the development of all RFPs. 

• ODH is currently working on a process to incorporate health equity into the agency's rule-making process. This includes the requirement to answer key health equity questions as 
draft-rules are formulated by program staff. The process should be complete by the end of the year. 



Incorporating Health Equity Into Rule-Making 


(DRAFT) Incorporating Health Equity Strategies in ODH Rule-Making Process 

Flow Chart 


Step 1: Program Reviews Rules) 


Step 2: Program sends Rules, BIA and memos to Legal 


Coordinatewithlegaltoreq uea ru les f ro m R eg ister of 
Ohio (30 days). 

Internal meetings (rule development) using health 
equity framework questions: 

Meet with stakeholders (ruledevelopmerrt) 

Draft amendment, new rule, or recommend nochange 
or rescission 
PrepareBlAforCSI 

Prepare RSFA and memosto Director, Legal and 
Interested Parties. 



Fileproposed rule and RSFA with JCARR and notify 
public of formal public comment period. 

Public Hearing ends formal public comment penod. If 
comments warrant changes, then must refile rules with 
JCARR. (If charges to rule are made 30 days or more 
after initial filing, then add 30 days to JCARR 
ju r i s d iet ion ti meframe.) 

JCARR hearing 



• PubliccommentandOPHABreviewperiod 

• Program notified to prepare and post E-Not if teat ion of rules 

• Post draft rules public comment and OPHAB review 

• PostBIAwithdraftrulesandsubmitBlAtoCSI 

• OPHAB continuesreview ofdraft rules, reviews public 
comments. 

• CSI reviews BIA. CSI may ask for clarification. 

• OPHAB mayrequireProgramto meet and/or answer 
questions regarding the rules &maymakea 
recommendation to Direct orwithin60daysto approve or 
disapprove therules. 

• All OPHAB recommendations will be shared with CSI. If 
OPHAB recommends d isapproval and Director d isagrees 
then the rulesmayproceedto initialfiling &Directorshall 
explain thereason for the disagreement in writing. 

• Program f inaizesrulesforfiling (makeschanges based on 
CSI recommendation, OPHAB review, and public comment*) 
and sends rules, RSFA and memo to Director for filing. 

•If substantive changes are made as result of comments, CSI 

review, or OPHAB review then may need to resubmitBIA 

and/or repost for comment. 


Step 4: Final Filing 


JCARR, Secretary of State, LSC, and 
Dept, of Aging- if applicable- If JCARR 
approved - File final rules. 
Ruieseffective 


5/6/2014 ODf Cfi'ce of Heath EQuly 


-Original Message- 

From: Performance Improvement Managers Network [mailto:PIM_NETWORK@LISTSERV.CDC.GOV] On Behalf Of Donna Estabrook 
Sent: Wednesday, August 12, 2015 12:13 PM 
To: PIM_NETWORK@LISTSERV.CDC.GOV 
Subject: Re: Health Equity Questions 

Hello Luz: 

Same for AZ! 

Thx. 

Donna 

-Original Message- 

From: Performance Improvement Managers Network [mailto:PIM_NETWORK@LISTSERV.CDC.GOV ] On Behalf Of Laura Holmes 
Sent: Tuesday, August 11, 2015 12:36 PM 
To: PIM_NETWORK@LISTSERV.CDC.GOV 
Subject: Re: Health Equity Questions 

Hi Luz, 

I would appreciate you sharing the info. 

Laura 

Laura Holmes, MPA, CPM 
Performance Improvement Manager 

Section Chief, Public Health Improvement Section Bureau of Public Health Systems, Policy and Performance New Hampshire Division of Public Health Services, Department of Health and 
Human Services 

29 Hazen Drive, Concord, NH 03301-6504 
Phone: 603-271-6896 
Fax: 603-271-8705 
Email: lholmes@dhhs.state.nh.us 

NH Division of Public Health Services: Improving Health, Preventing Disease, Reducing Costs for All 
Visit our Web Site! 

Improving the Public's Health in New Hampshire at https://urldefense.proofpoint.com/v2/url?u=http - 

3A_www.dhhs.nh.gov_dphs_iphnh_index.htm&d=AwlBAg&c=7xsdzXclVkZyGw_71SwgiP92fiZryvVSehvDkp0td30&r=bwMXjfCtVlmltQlyWpSwNwW3A6TnZfDlmuKDZHqM2L4&m=aMi4EdL 
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CONFIDENTIALITY NOTICE: This email message, including any attachments, is intended only for the use of the intended recipient(s) and may contain information that is privileged, 
confidential and prohibited from unauthorized disclosure under applicable law. If you are not the intended recipient of this message, any dissemination, distribution or copying of this 
message is strictly prohibited. If you received this message in error, please notify the sender by reply email and destroy all copies of the original message. 


From:"Luz.Allende@odh.ohio.gov " <Luz.Allende@ODH.OHIO.GOV >To:<PIM_NETWORK@LISTSERV.CDC.GOV > 
Date:08/ll/2015 02:36 PM 
Subject:Re: Health Equity Questions 
Sent by:Performance Improvement Managers Network 
<PIM_NETWORK@LISTSERV.CDC.GOV > 


Greetings all, 

I have a response but not sure if it needs to go to everyone or just to Robin Van Ausdall, PIM at WY Department of Health. 
Please advise. 


Thank you, 

Luz Allende 

Ohio Department of Health 
Office of Performance Improvement 
246 N. High Street, 7th floor 
Columbus, OH 43215 
Tel: 614-644-9933 
Luz.allende@odh.ohio.gov 


From: Performance Improvement Managers Network [ mailto:PIM_NETWORK@LISTSERV.CDC.GOV ] On Behalf Of Robin Van Ausdall 
Sent: Wednesday, July 29, 2015 12:48 PM 
To: PIM_NETWORK@LISTSERV.CDC.GOV 
Subject: Health Equity Questions 


Hi All— 


I'm interested in knowing what other states have in terms of policies and procedures on mandatory training for new employees and/or on-going staff training related to health equity, 
cultural competency, etc. In other words, is anyone requiring it and if so do they have a policy or procedure example we could take a look at? 

Then also, what measures and metrics are used in the respective state Offices of Minority Health? How are they demonstrating value and documenting successes? 

Thanks for your time and assistance. 

Regards, 

Robin Van Ausdall, MSc 

Performance Improvement Manager 
Public Health Division - WY Dept of Health 
6101 Yellowstone Rd, Suite 420 
Cheyenne, WY 82002 
307.777.8946 (office) 

307.777-8687 (fax) 

423.596.8130 (mobile) 

"Quality is not an act, it is a habit." 

~ Aristotle. 

E-Mail to and from me, in connection with the transaction of public business, is subject to the Wyoming Public Records Act and may be disclosed to third parties. 


E-Mail to and from me, in connection with the transaction of public business, is subject to the Wyoming Public Records Act and may be disclosed to third parties. 


This e-mail is intended for the sole use of the intended recipient and may contain privileged, sensitive, or protected health information. If you are not the intended recipient, be advised 
that the unauthorized use, disclosure, copying, distribution, or action taken in reliance on the contents of this communication is prohibited. If you have received this e-mail in error, 
please notify the sender via telephone or return e-mail and immediately delete this e-mail This e-mail is intended for the sole use of the intended recipient and may contain privileged, 
sensitive, or protected health information. If you are not the intended recipient, be advised that the unauthorized use, disclosure, copying, distribution, or action taken in reliance on the 
contents of this communication is prohibited. If you have received this e-mail in error, please notify the sender via telephone or return e-mail and immediately delete this e-mail 


If you would like to unsubscribe from this ListServ LIST, please send an email to LIST@cdc.gov, leave the email Subject blank, and include the following "one" line in the Body of the email 


signoff PIM_NETWORK 


If you would like to unsubscribe from this ListServ LIST, please send an email to LIST@cdc.gov, leave the email Subject blank, and include the following "one" line in the Body of the email 







signoff PIM_NETWORK 

CONFIDENTIALITY NOTICE: This E-mail is the property of the Arizona Department of Health Services and contains information that may be PRIVILEGED, CONFIDENTIAL or otherwise exempt 
from disclosure by applicable law. It is intended only for the person(s) to whom it is addressed. If you receive this communication in error, please do not retain or distribute it. Please 
notify the sender immediately by E-mail at the address shown above and delete the original message. Thank you. 


If you would like to unsubscribe from this ListServ LIST, please send an email to LIST@cdc.gov, leave the email Subject blank, and include the following "one" line in the Body of the email: 
signoff PIM_NETWORK 

This e-mail is intended for the sole use of the intended recipient and may contain privileged, sensitive, or protected health information. If you are not the intended recipient, be 
advised that the unauthorized use, disclosure, copying, distribution, or action taken in reliance on the contents of this communication is prohibited. If you have received this e- 
mail in error, please notify the sender via telephone or return e-mail and immediately delete this e-mail This e-mail is intended for the sole use of the intended recipient and 
may contain privileged, sensitive, or protected health information. If you are not the intended recipient, be advised that the unauthorized use, disclosure, copying, distribution, or 
action taken in reliance on the contents of this communication is prohibited. If you have received this e-mail in error, please notify the sender via telephone or return e-mail and 
immediately delete this e-mail 

If you would like to unsubscribe from this ListServ LIST, please send an email to LIST@cdc.gov , leave the email Subject blank, and include the following "one" line in the Body of 
the email: 


signoff PIM_NETWORK 



